
























TENTATIVE AGREEMENT

2.8 ESSA and NEA Alaska President's Leave

The employee who is elected president of the ESSA and/or NEA Alaska shall be granted a
leave with pay, fringe benefits, and seniority accrual for the term of the president. The leave
shall be for complete school years and cannot be taken in conjunction with any other leave.
Other paid leaves do not accrue during this leave. This paid leave will be provided for the
contract days of a twelve (12) month employee. A nine (9) or ten (10) month employee who is
elected president will have the contracted number of days, pay and benefits extended
commensurate with a twelve (12) month contract. A nine or ten (10) month employee will
return to the nine (9) or ten (10) month status at the end of the president’s term.

The ESSA shall pay to the District one-half (½) the cost of the president's salary and one-half
(½) the cost of associated benefits. The cost of associated benefits is the budgeted benefit rate
for the year times one-half the cost of the president’s salary. The benefit rate includes an amount
for health and life insurance, unemployment insurance, workers’ compensation, PERS, and
FICA. PERS eligibility is subject to state rules governing retirement benefits.

An employee on such leave of absence must give written notice of intent to return to active
employment to the Superintendent no later than sixty (60) calendar days prior to the expiration
of the leave. Failure to provide such notice will be treated as a voluntary resignation.

The employee shall be entitled to return to his/her former position he/she held prior to his/her
leave if it is vacant. If not vacant, the employee shall be returned to a position within the same
job classification or grade held at the time of the leave request. The employee may apply for a
vacancy consistent with the terms of this Agreement. Upon reemployment following the leave,
the employee will recover unused sick, personal, or annual leave held at the start of the leave of
absence.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

ARTICLE 4 - MANAGEMENT RIGHTS

The District possesses the sole right and responsibility to operate the school system
and all management rights reposed in it, subject to the express provisions of this
Agreement. These rights include, but are not limited to, the following:

a. The right to establish, relocate, or close facilities.

b. The determination of the financial policies of the District, including
the general accounting procedures, inventory of supplies and
equipment procedures, and public relations.

c. The determination of the management, supervisory, or administrative
organization of each school or facility in the system and selection of
employees for promotion to supervisor, management, or
administrative positions.

d. The right to establish, revise, or delete rules and regulations from time to time.

e. The direction and arrangement of all work forces in the system,
including the right to hire, suspend, discharge or discipline, or
transfer employees.

f. The right to relieve employees from duty for any legitimate reason.

g. The creation, combination, modification, or elimination of any position(s).

h. The right to establish hours of employment.

i. The right to contract or subcontract for goods, services, or work.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

7.6 Premium Pay

a. Working Foreman and Leads

1. Premium pay shall be paid to a temporary working
foreman who is charged with directly supervising the work
of three (3) or more employees on an assigned job when
such supervision is not part of the supervising employee's
job description. A premium of one dollar and fifty cents
($1.50) per hour shall be paid to the working foreman.

2. Employees who are in positions designated as “Lead”
positions by the Human Resources Department will receive
a premium of two dollars ($2.00) per hour.

3. When the need arises for the District to appoint Leads, the
District shall inform the employees in the appropriate job
classification. The employees shall have the opportunity to
express their interest for the position. The District has the
sole right to designate these individuals and to make
changes when deemed appropriate.

b. Classroom Oversight

When all other classroom coverage options have been exhausted, the
principal may ask a classified employee to fill the substitute teacher
role. Designation is at the principal’s discretion, however, no
classified employee will be required to accept a substitute teacher
assignment.

Total additional compensation will be in half and full day increments
as follows:

Half day (1-3.5 hours): $15 total $22.50
Full day (3.6-7 hours): $30 total $45.00

c. Healthcare Worker Oversight

Registered Nurses (RN) who are required to oversee Licensed
Practical Nurses (LPN) and/or Health Aides (HA) shall receive an
additional four dollars ($4.00) per hour.
Special Education Teacher Aides/Sign Communication with Students

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT
Positions that require the ability to communicate with deaf and
hearing impaired students through signing at a basic or intermediate
level throughout the school day will meet the requirements indicated
on the vacancy posting.

Special education teacher aides who are required to perform sign
communication with students as a part of their teacher aide duties
will be compensated an additional two dollars ($2.00) per hour above
their regular placement on the ESSA wage schedule.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

7.11 District-Approved Summer School Programs

Currently employed school term employees shall be given an opportunity to accept summer school
bargaining unit employment before the District hires employees from outside the District. Employees
will be paid their current wage for summer school employment if employed in the same classification.
All Special Education Teacher Aides will receive their regular wage for any Special Education Aide
position. If the employee is employed in another job classification, the employee will be paid at Step
1 of the summer school classification. Fringe benefits will accrue. An employee may not use any
paid leave for absences during district-approved summer school employment. Employment outside
the nine (9) or ten (10) month employment period for any purpose other than summer school shall be
paid in accordance with Board policy regarding temporary employment.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

7.17 Classroom Workplace Safety

A. There will be an annual review of discipline procedures. Policies pertaining to
student behavior will be accessible to employees. Employees will have full
opportunity to recommend policies and regulations pertaining to student discipline.

B. Principals shall document the following student acts against employees:

Verbal Assault
Physical Assault
Harassment
Property Damage
Crimes Defined by Alaska Statute

Principals will report the incident to law enforcement authorities as appropriate. A
copy of the incident report shall go to the employee involved.

C. Employees assigned instructional duties shall be informed of assigned students who
have a documented history of violent behavior that poses a threat to students and/or
staff. At their discretion, an administrator may provide non instructional staff
information related to student behavior and needs.

D. Employees may have physical contact with students when reasonable and necessary
to maintain a safe environment, to administer first aid, and to attend to health needs.
Examples of these circumstances include protecting self, protecting students from
physical harm, preventing accidental injury, moving through a crowd to attend to an
emergency, and providing appropriate care to, or restraint for, students with special
needs.

E. Employees may not have physical contact with students in the context of disciplinary action.

F. District administration shall publish and/or post the expectations of visitor conduct while on
school grounds and during school activities.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson

DocuSign Envelope ID: CABABD2B-76FB-42D5-8E68-8E744D2DF2D8

7/20/2023 7/20/2023



TENTATIVE AGREEMENT
7.18 Safety

a. It is the responsibility of the District to provide safe working conditions for all
district employees. Should there be a concern about specific safety issues, the
Superintendent will investigate and determine the conditions and shall report
the results of the investigation to all affected employees and the ESSA.
Employees shall not be required to work under unsafe conditions.

b. Further, it is recognized that each employee has a primary responsibility for
his/her own safety and that the obligation to know and observe safety rules and
regulations is a measure of protection for himself/herself and others. The
District will, at any time, welcome suggestions from the ESSA and its individual
bargaining unit members which offer ways of improving safety conditions.

c. No employee shall be required or asked to search for a bomb.

d. The District will provide for each building a standard first-aid kit in a clearly
marked, designated, accessible location.

e. Uniforms or safety equipment that an employee is required to wear in the
performance of their job duties shall be provided to the employee by the
District.

f. Only Nursing Department employees shall be required to administer
medications to students. Those employees who mutually agree to administer
medication in the absence of a Nursing Department employee shall be trained
on the administration of medication.

G. When the District identifies an outbreak of a communicable or
infectious disease within a school building, the District will provide
information related to the outbreak and mitigation strategies. Any
information provided by the District will not violate the confidentiality of
students and staff.

H. Safety Committee

A joint committee on Workplace Safety will be created which includes
three (3) representatives selected by the association. The committee will
also be comprised of representatives of all District working groups (FEA,
ESSA, FPA & Non Represented), and chaired by the District’s Risk
Coordinator or appointee by the Superintendent.

The quarterly committee meetings will focus on safety matters relating to
staff and students. The meetings shall occur at mutually agreeable times
making effort to meet outside of student instructional times.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

9.1 Training

a. 1. Training that is required by the District shall be provided at the District's expense.

2. Training or classes requested by the employee and approved in advance by the
employee's immediate supervisor and the District, shall be provided at the District's
expense. A maximum dollar amount per employee will be established each year for
tuition reimbursement.

B. The District will reimburse an employee for a State of Alaska license or certificate renewal if the
license or certificate is required in the employee’s job description.

b. Employees who are required by the District subsequent to their initial employment to
obtain a license and/or certification will have the initial license and/or certification fee paid
by the District. The training required to obtain the license and/or certification will also be
paid by the District. License and certification renewals are not covered by this article.

c. Employees currently employed who are subsequently required by the District to become
licensed or certificated will be provided a reasonable period in which to meet the
requirements.

d. Employees will be provided training for any duties assigned to them outside of their current
job description.

E. The District and ESSA shall collaborate on a mentorship program for the onboarding
of newly hired support staff. Administrative leave will be permitted for use to support
the mentorship program, but leave must be approved by the direct supervisor.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

10.2 Unpaid Leave for Personal Reasons

With the exception of the following categories, unpaid leave for personal reasons will be granted only
in rare and unusual circumstances. Normally an employee will be eligible for unpaid leave for
personal reasons after the employee has exhausted all personal or annual leave in accordance with
Article 10.4.

a. Child Care Leave

1. Employee Not Qualifying for FMLA/AFLA

a. An unpaid leave may be requested and shall be granted to an employee for the
purpose of caring for a newborn or newly adopted child. The unpaid leave for
a newly adopted child may include such time as may be necessary, as
approved by the Superintendent, to finalize the adoption and/or to have the
child placed in the care and custody of the adopting employee.

b. Requests for child care leave shall be made thirty (30) days prior to the
expected date of the birth or adoption. If the date of birth or adoption requires
leave to begin in less than thirty (30) days, the employee shall provide notice
as soon as practicable.

c. Child care leave shall begin when the child is born or received unless the
employee is eligible for sick leave under this Agreement, in which case child
care leave will begin following the period of sick leave.

2. Employee qualifying for FMLA/AFLA

a. An unpaid leave may be requested and shall be granted to an employee for
the purpose of caring for a newborn or newly adopted child. The unpaid
leave for a newly adopted child may include such time as may be necessary,
as approved by the Superintendent, to finalize the adoption and/or to have
the child placed in the care and custody of the adopting employee.

b. If the employee requesting child care leave is considered an eligible
employee under FMLA, the District will maintain the employee's health
insurance coverage consistent with the FMLA, for up to twelve (12) weeks
of the child care leave.

c. Spouses who are both employed by the District will be limited to a
combined total of twelve (12) weeks of paid health plan coverage within any
twelve (12) month period, for purposes of leave taken for child care.

b. Leave for Academic Study or Work Experience

Leave requests for academic study, formal or informal, or work experience related to
specific employment areas must be submitted to the Human Resources Department sixty
(60) days prior to the beginning date for which the leave is requested. An employee must
have three (3) consecutive years of employment in the District to be eligible to apply.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

Requests for leave will be accompanied by a plan which outlines a formal study program,
informal activities or encounters or work experience which the employee feels will
educationally benefit both the District and himself/herself. This plan is subject to the
discretion and approval of the Superintendent. Upon return from leave the employee
must submit evidence of the successful completion of his/her approved plan. The leave
shall be for up to one (1) year, but not less than thirty (30) calendar days.

c. Leave to Hold Elected Office

Requests for leave of absence to hold elected office must be submitted by the employee
by the date of required filing to run for public office. Upon return from leave the
employee must submit evidence of the completion of the term of office.

d. Long-Term Unpaid Leave

An employee with three (3) years of consecutive employment with the District may
request leave for a period of one (1) year. For a school term employee the request must
be made at least sixty (60) days before the requested start date for the leave and before
the employee's last day of work for the school term. For all other employees, the request
must be made at least sixty (60) days in advance of the requested start date for the leave.
The decision to grant such leave shall be at the discretion of the Superintendent whose
decision shall be final.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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10.5 Emergency School Closure

Each year, all employees will receive two (2) emergency school closure
leave days. These days shall only be available in the case that the
employee’s work site closes or fails to open for a regularly scheduled work
day. Any unused emergency school closure leave days at the end of the
year shall revert back to the District without compensation to the employee.

After an employee uses up the two (2) days of leave in the section, if more
closures occur, an employee may elect to use personal or annual leave
during an emergency closure day or have the closure day be an unpaid day.
Should an employee have pre-approved or continuing sick leave prior to
the closure, the paid leave will be honored.

To the extent possible, those employees who are required to work on an
emergency school closure day will be identified at the beginning of each
school year. Those employees identified as required to work should make
every reasonable effort to work on such days.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT

ARTICLE 11 – VACATION TIME FOR NINE AND TEN MONTH EMPLOYEES

a. Education support employees employed for nine (9) and ten (10) months per year shall
receive the same winter vacation days as regular classroom teachers. School term
employees shall be paid for these days.

b. Education support employees employed for nine (9) and ten (10) months per year shall be
compensated as follows for the week of spring break:

· Monday – LWOP or Personal Leave
· Tuesday – LWOP or Personal Leave
· Wednesday – Vacation Day
· Thursday – Holiday
· Friday – Holiday

Employees can elect to use their available personal leave days in lieu of LWOP during
Spring Break. If an employee does not elect to use leave or does not have leave available,
both Monday and Tuesday during Spring Break will remain LWOP days.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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ARTICLE 12 - HOLIDAYS

Holidays are:

a. New Year's Day
b. Martin Luther King Jr. Day
c. Two (2) paid holidays during spring break if scheduled on the school calendar and not

used for make-up of school closure. If spring break is calendared for more than two (2)
days, the Superintendent shall designate which days will be the holidays.

d. Memorial Day
e. Independence Day
f. The day before or the day after Independence Day

(The Superintendent shall select the day.)
g. Labor Day
h. Thanksgiving Day
i. The day after Thanksgiving
j. Christmas Day
k. The day before or the day after Christmas

(The Superintendent shall select the day.)
l. Additional holidays as declared by the School Board.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz      Date Mary Ward                   Date
District Chief Spokesperson ESSA Spokesperson
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ARTICLE 13 – HEALTH PLAN

13.1 Health Plan

(Current Contract Language for intent of the health plan- strike outs for redundancy and
language no longer applicable/necessary)

A. Medical and Prescription Plans

The District agrees to offer options for health plan coverage, as described
below, beginning the first day of the month following thirty (30) days of
employment and continuing until employment termination. For employees
who elect to participate in the District’s health benefits plan, coverage will
extend until August 31 for any terminating employee who holds and
completes a full year contract. Terminating Teachers who qualify for health
coverage under the Alaska Teachers’ Retirement System (TRS) do not
qualify for health coverage under the District’s plan. An employee has the
option to continue health plan coverage at his/her own expense during a
long-term leave of absence.

Employees may choose not to be covered by District health benefits and
therefore not required to make an employee contribution, provided the
employee signs a statement attesting that he/she is covered by other health
insurance. Employees who wish to enroll a spouse and/or children in the
District’s plan may do so by completing the proper paperwork and providing
the required supporting documentation to Human Resources in a timely
manner.

The District offers a Plan Option A and two High Deductible Health Plans
(HDHP). Plan A will only be available to employees enrolled in Plan A as of
January 1, 2021 who remain continuously enrolled in Plan A. Plan
options, benefits, and criteria for participation are described in the Summary
Plan Description. The District shall provide each employee with a copy of
the Summary Plan Description describing health care benefits and shall
inform employees of any changes in benefits annually.

Employee contributions to the District’s plan in the form of payroll
deductions will be based on a tiered structure as follows:

Employee Only

____________________________ ________________________
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District Chief Spokesperson ESSA Spokesperson
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TENTATIVE AGREEMENT
Employee + Spouse or Employee + Child(ren)
Employee + Family

Employee contributions will be deducted from employee paychecks over
nineteen (19) pay periods beginning with the first paycheck in
September.

Plan costs Employee contributions will be set annually based on a fiscal
year basis the projected plan cost for the calendar year. the prior fiscal
year experience period. Cost The projected plan costs will be established
by the health plan consultant’s projected costs for the health plan using an
actuary and are dependent on which family tier of coverage is selected.
Employee contributions will be deducted from employee paychecks over
nineteen (19) pay periods beginning with the first pay check in September.
based on the prior fiscal year experience period using the standard
actuarial methods.

For the High Deductible Health Plans (HDHP) (Plan B and Plan C), the
District shall pay 100% and an employee shall pay 0% of the health plan
costs for calendar years 2020 and 2021. The dollar amount for the 100% rate
will become the hard cap of District contribution for Plans A, B and C. The
100% rate established in 2021 is the hard cap of the district contribution
for Plans A, B and C.

Plan A = $3498
Plan B = $1007
Plan C = $1626

If actual claims in each of the three plans are less than the projected claims,
the difference will be credited towards the employee dollar share for the
purpose of calculating the subsequent year’s premium for each plan.
Premiums shall not be less than zero (0).

An employee’s contribution for Plan Option A, B and C will be based on
a negotiated formula applied to the tiered structure as follows:

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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Plan % of Base Employee

Contribution

Employee Only 75%

Employee + Spouse or

Employee + Child(ren)

100%

Employee + Family 125%

:

For part-time employees, the District’s contribution rate is prorated based
on the part time employee’s FTE and as such, the contribution rate is two
(2) times the full-time employee rate.

Health plan costs are composed of claims paid, the costs of administering the
health care plan by the third party administrator or its successor(s), aggregate
and specific stop-loss premiums, utilization review fees, case management
costs, health program audit rewards, PA Clinic, direct provider costs,
wellness initiative costs, COBRA premium receipts, refunds, consultant fees,
and any added costs resulting from changes in the administration of the
health benefits plan agreed to by the parties during the term of the collective
bargaining agreement or due to any requirement imposed by state or federal
law.

Plan B will be a qualified High Deductible plan eligible for Health Savings
Account (HSA) and Plan C will be a qualified High Deductible plan eligible
for Health Reimbursement Arrangements (HRA).

Employees enrolled and participating in a qualifying (HSA)/Plan B, may
elect an annual seven-hundred fifty ($750) dollar District contribution for the
duration of this contract.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson

Page 3

DocuSign Envelope ID: 08607AAD-6743-49D8-BDBC-E13749D3A626

8/4/2023 8/4/2023
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Employees enrolled and participating in a qualifying (HRA)/Plan C, shall
receive an annual seven-hundred fifty ($750) dollar District contribution for
the duration of this contract.

B. Dental, Vision, and Audio Plan

Dental, Vision, and Audio (DVA) coverage is an optional plan that is
available to all employees at an additional cost. Beginning in calendar year
2021, all employees who elect the optional DVA plan shall pay the premium
costs. Those employees who waive medical and prescription coverage may
elect to purchase DVA coverage at the same rate. The DVA Base-Employee
Contribution is equal to 20% of the projected plan cost for dental, vision
and audio coverage. The employee contribution is as follows:

Plan % of Base Employee Contribution

Employee Only 75%

Employee + Spouse or

Employee + Child(ren)

100%

Employee + Family 125%

C. For part-time employees, the District’s contribution rate is prorated
based on the part time employee’s FTE and as such, the contribution
rate is two (2) times the full-time employee rate.

D. Shared-time employees are considered part-time employees, therefore, pay
the employee cost for medical and dental, vision, and audio (DVA) at the
part-time employee rate.

The district costs for medical and DVA for shared-time employees will
____________________________ ________________________
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TENTATIVE AGREEMENT
not exceed the total cost for these benefits for one full-time teacher. The
employer’s cost for the second shared-time teacher will be paid by the
shared-time teachers.

E. Joint Committee on Health Benefits

A Joint Committee on Health Benefits (Joint Committee) shall be composed of
three (3) representatives selected by the Fairbanks Education Association, three
(3) representatives selected by the Education Support Staff Association, one (1)
representative selected by the Fairbanks Principals' Association, the Fairbanks
North Star Borough Risk Manager as a nonvoting member, and three (3)
representatives selected by the Superintendent. The Joint Committee shall select
a chairperson from its membership. A quorum for the meetings shall require no
fewer than seven (7) committee members. The Joint Committee will conduct a
formal vote on any proposed changes in benefits. Passage of motions requires a
supermajority vote of seventy-five percent (75%). Minutes shall be taken of the
meetings.

The Joint Committee shall be empowered to determine health care benefits to be
provided, which shall be formalized through a memorandum of agreement
between the District and a designated representative of each affected employee
group. "Health care benefits" shall include dates of eligibility for coverage,
benefit schedules, deductibles, co-payment provisions, preferred provider
programs, wellness programs, and other options designed to contain costs while
enhancing benefit options. The District shall not be required to adopt changes
made by this committee which would:

a. Result in violations of established laws or regulations;

b. Alter the administration or management of health care benefits;

c. Result in a cost increase to the Plan of more than five percent (5%);
or

d. Be detrimental to the financial interests of the
District, as determined by the Superintendent.

The District agrees to work with the Joint Committee to provide reasonable time
for meetings and provide adequate support, including an expert health care
consultant for plan design. Administrative leave will be provided for all
participants.

____________________________ ________________________
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District Chief Spokesperson ESSA Spokesperson

Page 5

DocuSign Envelope ID: 08607AAD-6743-49D8-BDBC-E13749D3A626

8/4/2023 8/4/2023







TENTATIVE AGREEMENT

ARTICLE 15 – SALARYWAGE AND RELATED INFORMATION

15.1 Salary Wage Schedule

The District proposes a step advancement for the duration of this contract.
2022-2023: 0% (one time payment $1750 through MOA)
2023-2024: 1%
2024-2025: 4%
2025-2026: 4%

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson

DocuSign Envelope ID: 08607AAD-6743-49D8-BDBC-E13749D3A626

8/4/2023 8/4/2023
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15.7 Retirement

An employee who has ten (10) years of consecutive service with the District is eligible for a
retirement stipend if the position currently occupied is reasonably expected to continue the
subsequent year either with operating or grant funding. An employee whose position has
been eliminated by School Board action or whose position is nearing the end of term
funding and is not anticipated to be replaced is not eligible for the stipend

Eligibility for $2500 Retirement Stipend:

1. The school term employee must submit an irrevocable notice of retirement
effective the last workday of the school year on or before January 15th.

2. The twleve month employee must submit an irrevocable notice of retirement
four (4) months in advance of their effective retirement date.

Documentation of retirement from the State of Alaska Division of Retirement may be
requested.
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ARTICLE 17 - CONCLUSION OF COLLECTIVE BARGAINING

This Agreement is the entire agreement between the District and the ESSA. The
parties acknowledge they have fully bargained with respect to terms and conditions
of employment and have settled them for the duration of the Agreement. This
Agreement terminates all prior agreements, practices, and understandings, and
concludes all collective bargaining for the duration of this Agreement, except as
provided herein.
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TENTATIVE AGREEMENT

19.1 Effective Period

This Agreement shall be effective as of July 1, 2023, and shall continue in full force
and effect until June 30, 2026.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
District Chief Spokesperson ESSA Spokesperson
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FAIRBANKS NORTH STAR BOROUGH SCHOOL DISTRICT
Human Resources Department

520 Fifth Avenue Fairbanks, Alaska 99701-4756 (907) 452-2000
Fax (907) 451-6008
www.k12northstar.org

MEMORANDUM OF AGREEMENT

The Fairbanks North Star Borough School District (District) and the Education Support Staff Association
(ESSA) bring forth a memorandum of agreement (MOA) that is effective upon ratification of the successor
agreement:

The parties agree that the 2022-2023 school year (FY23) is a “dynamic status quo” year and will not be
addressed in the tentative agreement reached on August 4, 2023.

The parties agree the District will pay a one time, non-recurring payment of $1,750.00 to any employee who
was employed in the bargaining unit during FY23 and continuously employed in the bargaining unit with the
district through the time which the agreement is ratified. This payment is in lieu of adjusting the salary
schedule in FY23 and is for services rendered during the 2022-2023 school year, less mandatory deductions
including retirement. The one time, non- recurring payment will be issued within sixty (60) days of the
ratification of the agreement.

___________________________________ __________________________________
Ivory McDaniel-Ilgenfritz Date Mary Ward Date
Executive Director of Human Resources Attendance Secretary
Chief Spokesperson Chief Spokesperson
Fairbanks North Star Borough School District Education Support Staff Association
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